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More than 12 million Latino workers – nearly 60 percent of the Latino workforce – don’t have a
single paid sick day to use to recover from common illnesses.1 Many more don’t have paid sick
days to care for a sick child. When finances for most families are stretched, unemployment is
high and jobs are scarce, no worker should lose precious income or be fired for taking time off to
recover or care for a sick loved one.

In the U.S., Hardworking Latinos are Forced to Choose Every
Day Between Their Health & Their Families’ Financial Security
All across the country workers can lose pay or be fired just for getting sick or having a sick
child. Latino workers confront this reality all too often.
Latinos – the fastest-growing segment of the U.S. workforce – tend to work in jobs that do
not provide paid sick days, jeopardizing workers’ own health and the health of their
communities.
 Nearly 44 million workers don’t have paid sick days in the United States,2 including more
than 12 million Latinos. Overall, 58 percent of Latino workers do not have a single paid
sick day, including 54 percent of female Latina workers and 60 percent of male Latino
workers.3
 Latino workers have the highest labor force participation rate of any racial or ethnic group4
but are more likely to work in occupations in which workers do not have paid sick days,
including: food preparation and serving, construction and personal care.5
 Many of these occupations not only have little or no access to paid sick days, but they also
require frequent contact with the public. Without paid sick days, workers often have no
choice but to go to work sick,6 which puts the health of their co-workers and the public at
risk.
 Latino communities were disproportionately affected by the 2009 H1N1 flu pandemic, in
part because of their lower levels of paid sick days access. It is estimated that an additional
five million people were infected with the virus because workers did not have paid sick
days, including 1.2 million Latinos.7
 Latinos are also less likely than their peers to report accessing preventive health services
such as immunizations, screenings for breast, cervical and colorectal cancers and
cholesterol tests.8
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 People with access to paid sick days are more likely to visit a doctor and get cancer
screenings.9 A guaranteed right to earn paid sick days would help ensure that Latinos have
access to the full range of necessary health care.
In this economy, getting sick can have serious consequences for the financial security and wellbeing of Latino workers and their families.
 Latinos are more likely than other workers to hold jobs that offer wages that are
insufficient to raise a family of four above the poverty level.10 With family budgets already
stretched thin, having to take just one day – or even half of a day – away from work
without pay can cause significant economic strain.
 Particularly in this economic climate, in which 11 percent of Latino workers are
unemployed,11 fear of job or income loss related to illness make job-protected paid sick days
vital to families’ economic security and well-being.
 Research shows that job loss due to illness is a serious threat: Nearly one in six workers
report that they or a family member have been fired, disciplined, written up or threatened
with being fired for taking time off due to illness or to care for a sick relative.12
Latino working families with children need paid sick days so parents can honor their
responsibilities to their children without jeopardizing their families’ financial security.
 America’s families increasingly rely on two incomes. In nearly two-thirds of families with
children, all adults in the household work.13 In 2008, 75 percent of Latinos with children
under 18 were in the labor force.14
 Working parents feel a deep responsibility to take care of their children when they are ill,
yet more than half of parents do not have access to paid sick days they can use to care for a
sick child.15
 When parents don’t have paid sick days, children are more likely to be sent to school sick,16
which affects their ability to learn and also spreads disease to other children. Without a
paid sick days standard, parents worried about losing wages or risking their jobs have no
choice but to send a sick child to school.
 Lack of paid sick days also drives up health care costs. Parents without paid sick days are
five times more likely than parents with paid sick days to report taking a child or a family
member to a hospital emergency room because they could not take time off work to get
medical care during work hours.17 Universal paid sick days could save the United States an
estimated $1.1 billion annually in reduced emergency room costs, more than half of that
amount accruing to taxpayer-funded public programs.18

Latino Working Families Deserve a Solution
Paid sick days legislation would enable millions of workers, including Latinos, to earn paid
sick days to recover from short-term illness, care for a sick family member, obtain needed
medical or preventive care, or seek assistance related to domestic violence, sexual assault or
stalking. To date, one state and four cities – Connecticut, San Francisco, Washington, D.C.,
Seattle and Portland, Oregon – have passed paid sick days laws.
Latinos strongly support a paid sick days law, and the benefit to their families would be
significant.
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 Overwhelming majorities of all Americans recognize paid sick days as a vital workplace
right – including 75 percent of Latinos who support a federal law that would provide a
paid sick days standard.19
 A 2010 study by a Congressional committee found that passing a federal paid sick days law
would expand paid sick days access to an additional 30 million workers nationwide,
including an additional 5.6 million Latino workers (a 78 percent increase over current
levels).20
Latino workers deserve a minimum workplace protection that will allow them to both work and
meet the needs of their families. There are active paid sick days campaigns all across the
country. Stand for working families and learn more at www.PaidSickDays.org.
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